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KNOW YOUR RIGHTS

Support for LGBTQ+ Educators

At a time when the rights of marginalized communities are under attack, get to know your contract to
ensure you are best protected. Please know, you have the right to share who you are, who your
family is, and be proudly out in your school community.

Listed and summarized below are the protections under the TAAAC Negotiated Agreement relevant
to LGBTQ+ Educators. They primarily emphasize protections against discriminatory treatment by
management and TAAAC against educators due to their sexuality, sexual orientation, gender, gender
identity, and related social movements and history.

Article 1 establish protections for educators against discriminatory treatment by either AACPS or TAAAC. AACPS
is also mandated by federal law to be an “equal opportunity employer” and cannot discriminate against LGBTQ*
job applicants during the interview process. Section H also specifies that none of the other provisions of the
contract (meaning all of it) can be applied or interpreted in ways that discriminate against LGBTQ+* educators.

 Article 1(F) Non-Discrimination by TAAAC: « Article 1(G) Non- » Article 1(H) Non-Discrimination
TAAAC agrees to continue its policy of non- Discrimination by Board: The in this Agreement: The
discrimination, as set forth in its bylaws, in Board agrees to continue its provisions of this Agreement
admitting Unit | employees to membership, policy of non-discrimination shall not be applied in any
applying the terms and conditions of in employment, as set forth in  arbitrary or capricious manner,
membership, and representing Unit | its policies. The Board agrees  nor in any manner
employees without regard to membership or  not to discriminate against discriminatory on the basis of
non-membership in TAAAC. Non-members Unit | members because of race, sex, age, national origin,
may expect representation in answers to membership or non- religion, disability, sexual
Agreement-related questions, grievance membership in TAAAC. orientation, or socioeconomic
processing and negotiations. status.

|
Article 2 protects educators’ “individual professional rights”, political speech and activism of LGBTQ* educators
in their personal lives, and course content/curriculum that necessitates or makes reasonable discussion of
“controversial” issues. While TAAAC maintains that LGBTQ+ rights are not controversial, this language protects
educators who teach about LGBTQ+ issues, including the history of queer political movements, relevant health
issues in health courses, and other pedagogically appropriate topics.

o Article 2(A) « Article 2(G-1) Employee Rights - ¢ Article 2(H) Out-of- « Article 2(M) Academic
Individual Rights: Political Rights: The Board and School Activities: The  Freedom: Unit | members shall

Nothing in this TAAAC recognize the right of Unit  personal life of a Unit | have freedom in classroom
Agreement shall | members to participate in member during non- presentations and discussions
be construed to political governmental affairsina  duty hours shall not be  to introduce fairly all sides of
prevent Unit | manner afforded any other citizen, the subject of action reasonably controversial issues
members from including the right to vote; the by the Board or its which are relevant to the basic
exercising their right to be an active member ofa  administrative officials, content of the course. The
individual political party of their choice; the  provided these basic content of a course and
professional right to campaign for candidates  activities do not clearly provision for its
rights, privileges  for election to public office; and impair the members'’ implementation and
or responsibilities. the right to seek, campaign for, effectiveness in their supervision shall be the

and serve in public office. assignments. responsibility of the Board.

Any action by AACPS against an educator under these provisions would be subject to a vigorous response
in the grievance process.

Your UniServ Directors:

Brad Darjean (bdarjean@mseanea.org) - Arundel, Broadneck, Chesapeake, Severna Park Feeders

Jason Fahie (jfahie@mseaneae.org) - Glen Burnie, North County, Northeast Feeders

Juanita Howard (jhoward@mseanea.org) - Annapolis, South River, Southern Feeders

Mike Magee (mmagee@mseanea.org) - Crofton, Meade, Old Mill, Severn Run Feeders




Support for LGBTQ+* Educators
In addition to contract language, state statutes and AACPS policy protect LGBTQ+ students and staff.

AACPS Policies

The Board of Education has adopted policies to create safe and inclusive environments for LGBTQ+
students, including the prohibition of discrimination and harassment based on sex, sexual
orientation, gender identity, or gender expression (JQ and JG-RA), to form LGBTQ+ student

organizations (JCL-RA), and to dress in accordance with their gender identity (JCD). Note: a federal
case held that a policy requiring the teacher to use students' preferred names and pronouns did not
violate the teacher's right to free speech.

For staff, AACPS has adopted the following policies:
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