Tentative Agreement for Fiscal Year 2024 
Between

Teachers Association of Anne Arundel County and 

The Board of Education of Anne Arundel County 

Summary of Changes

The following summarizes changes to the Negotiated Agreement. Pending ratification, the 
following changes will take effect on July 1, 2023. 

The summarized items are presented below by Article. 
Article 3, Salary and Other Compensation

Section A, Teacher Scale, will be amended to provide that: 

For fiscal year 2024, the following will occur effective July 1, 2023:

1. One (1) step increase will be provided to all eligible Unit I employees.  Unit I employees who are above their experience step are ineligible for a step increase until their salary step matches their experience step. 

2. All Unit I employees will receive a 6% Cost of Living Adjustment (COLA

Section Y, Stipend for Special Educators, will be added to include the following:
Special educators and related service providers shall be paid an annual stipend of $2,000. 

Article 8, Other Leaves

Section N, Approved Unpaid Leave, will be added to state the following:
Unit 1 employees who exhaust all forms of approved leave as described in this Agreement may, upon request to the Executive Director of Human Resources, be granted approved unpaid leave on a case-by-case basis. Approved unpaid leave under this provision shall be subject to the following criteria:
1. Leave shall be used in half-day increments. One half-day will equal 3.75 hours and a full day will equal 7.5 hours.
2. Appropriate and relevant information and/or documentation may be requested prior to the approval of unpaid leave. 
This provision is not subject to the grievance procedure.
Article 15, Substitute Teachers 
Section B, Class Coverage, Beginning in the 2024 – 2025 school year, the following language will become effective: 

Substitutes shall normally be provided for all teachers absent from their regular teaching assignment including art, music, media specialists and physical education. Only after reasonable but unsuccessful efforts to obtain substitutes Unit 1 employees shall be compensated for each period they are called upon to provide emergency class coverage during their scheduled planning time pending funding appropriation in the following manner: 
1. A high school teacher who covers for a class during their individual planning period will be paid 30.00. Unit I employees will be limited to compensation for, and assignment to, one class coverage a day. 

2. A middle school teacher who covers for a class during their individual planning period will be paid $30.00. Unit I employees will be limited to compensation for, and assignment to, two class coverages a day. 

3. In the event a Unit 1 elementary school-based employee is absent, and no substitute is available, and the principal divides a class between staff or covered by a teacher using their planning period, the Unit I employees to whom the students are assigned shall be paid $30.00 for the day.

Memorandums of Understanding (MOU)

1. TAAAC and the Board extended the class coverage compensation MOU through June 30, 2024, with modifications (Attached) 

2. TAAAC and the Board entered into a MOU to implement a four-day work week schedule from June 28, 2023, through August 8, 2023. 

3. TAAAC and the Board entered into a MOU regarding teacher of record protocols for FY25. 
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