ONE DAY LONGER | ONE DAY STRONGER

A BARGAINING BULLETIN

Good news! TAAAC and the BoE are in discussions to return to the bargaining table
to discuss a potential wage package. We are hopeful that the new agreement will
resolve the decade plus long experience credit imbalance within the prospective new
agreement’s term.

The current wage proposal still includes all the priorities members have highlighted
over the last year:
- AllUnit 1 employees to be placed on the wage/salary scale consistent with
years of credited service.
- 1% Cola.
- Step increase for all eligible Unit 1 educators.

Hurdles still remain, but we've laid out a framework that could lead to the result we all
want.

When you emailed the County Council and the BoE around a $4.4 million surplus in
the budget, you reopened the path to get back to the table. Between this latest
campaign and shining light on the County budget earlier this year through

our budget analyst’s report, we have been able to hold those in power accountable
to educators and students. When we stand together and act with one voice, we win.

Keep your ears to the ground and stay prepared to act collectively. #/NVeCanDoThis

Kenneth N. Page
TAAAC Executive Director
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